(WASLI is committed to developing the profession of sign language interpreting worldwide)
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From “Training of Sign Language Interpreters in Japan’
Eiichi Takada & Shin’ichi Keide 2009
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From ‘Training of Sign Language Interpreters in Japan’
Eilichi Takada & Shin’ichi Koide 2009
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The ideal interpreter should have
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> Language skills
SN :

> Interpreting skills

> Ethical responsibility
MR e

> Cultural sensitivity.

XAiEISxtd H%ZE
> Interpersonal skills
HABREET]
> Flexibility
XERS _
> lrustworthiness
SHAE
> Respect for others
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Why: still struggling?
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> lgnorance
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> ldeological shift re
afflicted/under functioning
VS. linguistic minority”
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> \ested Interests
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> Gap between ideals & lived

realities
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Comments from the WED Global Education Pre-Planning Project
on the Human Rights of Deaf People 2008
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> Not adeguate
A I

> Low quality

EAMEL
> Signing skills limited
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> Average
T 1)
> Satisfactory.
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> “The Interpreters use a
version of our sign
language which many
members of the Deaf
community do not know.
For that reason our

opinion of the service
provided IS very poor”
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> Interpreters are

after
not p

money and are
rofessional.

ANy novice can
Service a big
meeting, but in the

end t
fail”

hey always
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> “The negative attitude
of the general public
towards the
Interpreting profession
prevents interpreters

from performing
better”
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> “There Is no general
consensus between
Interpreters and the
organisations of Deaf
people. There are
violations of norms &

ethics that also affect
the situation”
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> ‘Today some
Interpreters think they.
are like balloons; after
university moving
away fast from Deaf
community they need
to respect the Deaf

community’
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> From Nabarro ‘IS the 21st Century.
Interpreter cultureless?’ 2007

21 %2 [SEERSTIE (X dp 50 | (=788, 20074F) KV




Training Is too muchi in the head
nothing in the stomach. Too
much analysis, code of ethics
and guidelines, It has to be
flexible, the importance Is to aim
for clear communication’
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From Nabarro ‘Is the 21°t Century interpreter
cultureless?” 2007
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> Tensions around control
of Interpreter services
which surface when
Interpreting becomes a
formalised profession.
Struggles in deaf/hearing
partnership constant in
many countries
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> Padden & Humphries
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> Codification In
dictionaries separated
the language from
USers - changed
traditional patterns of
language learning &

transmission
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> ‘community interpreting has
arisen from a different
tradition to
conference/diplomatic
Interpreting’ le social
justice & equity - element of
remediation inherent in
community interpreting
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Those In community settings
placed in situations where
powerless must face

powerful — carry more risk &

responsibility than NATHAN GARBER ‘COMMUNITY
conierence interpreters INTERPRETATION: A PERSONAL
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> How to set up training

NADs ask EER%%J’TC
WASLI| about: > How to accredit

ZE DSBS B BE
WASLI~DE&ER: > How to deliver
SErvices
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> How to agree a Code
of Ethics
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> How to stop.
Interpreters taking
OVer
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Ethical code
i 2R TE

> Contract between a
professional body & the
communities It serves
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Provides boundaries for
acceptable behaviour &
practice

it Co B - 1TEIDEE

Defends the rights of all
participants
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Code should have :
PRI INETLE0)

> prescriptions (what
should & shouldn't do,

pehaviour, ideals to which
orofession aspires)
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> Sanctions — conseguences
for non-compliance

il 3
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> It no enforcement, ethical
codes do not advance
profession or protect
public
i 'ﬁﬁ”ﬁ’é@ﬁb&l‘fhlf

DS b’hoéut:btﬂtb\

> Need for a clearly
articulated & effective
protocol for monitoring
adherence to code
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Collaboration & Co-operation
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> Symbiotic
relationships
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> Power
Imbalance?
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Collaborative Relationships
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> Distrustful
PMERE
> Aggressive
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> Needy
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Community connectedness?

1 R
> Deaf people are asked
to give trust to people

they have not met
before and have no ties

to thelr community
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Community connectedness?
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> 4,000 respondents to

survey of RID members
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> Only 18% member of NAD
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Working together
NS HES

> Effective

communication
FNER AL
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> Clear boundaries &
decision making
Structures
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WASLI/WED Joeint Statement Spain 2005
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> Work with NADs to establish

SLIAS
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> Increase learning

opportunities for

professional SLIs
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> Joint Worklng & transparent
communication
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> Support to developing

countries
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> ...recognises the primacy
of NADS to chart the
political, cultural &
educational development
of signed languages In
their country, including
the dissemination of sign

language dictionaries and
teachlng materials
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Working together
NS HES

> Shared long term goals
(e.g. employment of
SLIs)
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> Forums for review:
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> Shared stories, jokes &
lauighter
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WED Vision 2020
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> Full participation Is enabled

because all Deaf people have
full access to Interpreting
services, and Iinterpreters are
professionally trained &
gualified.
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Governments take
responsibility for financing
training pregrammes and

Interpreters costs.
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